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SAVE THE DATE:

January 13th:
MLK Community
Celebration:
Speaker Coach
Herman Boone

January 16:
7th Annual Students of
Color Career Conference

April 16 - 18:
Students of Color
Conference in Yakima

For a list of Fall events
see page 7

STAFEF:

Christina Castorena
Associate Dean for Diversity
(425) 388-9282
ccastorena@everettcc.edu

Laura Hedges
Gender Equity Specialist
(425) 388-9292
lhedges@everettcc.edu

Consuelo Lewis
Multicultural Specialist
(425) 388-9306
clewis@everettcc.edu

Janice Lovelace
Multicultural Counselor
(425) 388-9311
jlovelace@everettcc.edu

Traci Bradford

Office Assistant

(425) 388-9306
tbradford@everettcc.edu

Email: diversity@everettcc.edu

A MESSAGE FROM THE ASSOCIATE DEAN FOR DIVERSITY

Welcome to Fall 2008!

Fall is a season of change and new beginnings. Change in temperature, the color of leaves
on trees, hours of daylight, etc. Nationally, the change will be marked by a historical
election — the first mixed race U.S. President or the first women U.S. Vice President
heralding a new beginning within our country. Everett Community College is initiating
several changes to take place over the course of the academic year, including improving
the college experience for all new students; increasing the number of International
students on campus; decreasing our carbon footprint on the environment; and
strengthening emergency planning and preparedness. For many students, fall also
represents a personal change. Some may be returning to college after being out of school
for a long time, some may be enrolling in college due to a life changing event (job, family,
etc.), some may be continuing their educational journey after high school graduation,
while others may be here to earn their high school diploma or GED. Whatever the
change, or whatever the reason, the Diversity & Equity Center exists to support your
academic goals and help make your college experience successful and fun!

The Center offers advising, counseling, mentorship, support and encouragement in a safe,
welcoming, and nurturing environment where all students feel valued, appreciated and
respected. Also, we have lots of events, workshops and programs planned for fall quarter
(see page 7). Staff members are eager to meet with you and assist you in any way we can.
So, stop by your Center and get connected and involved!

Students of Color represented 27.7 percent of enrollment in 2007-2008. Here is the
breakdown:
2007-08

Asian American/Pacific Islander 7.1%

African American 2.5%

American Indian/Native Alaskan 2.7%

Latino/Hispanic 10.0 %

Other* 5.4%

% Students of Color 27.7%

*Students who indicate “Other” are frequently multi-racial.

Diversity & Equity Center
Advocating for the academic success of ethnic minority, re-entry women, and LGBT students.
Educating our campus community about diversity and equity.
Supporting and advising the ethnic, gender and gay/lesbian student clubs.

3R° FLOOR PARKS STUDENT UNION 425-388-9306 www.everettcc.edu/diversity
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By Laura Hedges
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exciting year! Each year at the campus, women make tige majority of the student
population and many of those are ages 25 plus. And, 27% of our population is at
least 36 years old. It is an exciting, but sometimes scary, time for older women
students coming to college for the first time or after a long tim being away from the
educational environment.

Women's services within the Diversity & Equity Center provides an exciting
assortment of timely programs for students, staff, and faculty, including support
groups, workshops, lectures, interest groups, s@ activities, and annual women's
events. People searching for new ideas and ways to put those ideas into action
make us a vital part of campus life and an important educational resource for the
college community.

We are proud that we can offer you aelaxed, warm, friendly, growthoriented
alternative for students, faculty, and administrators. We invite the campus to use
the facility and its resources to cultivate new ideas and reexamine the traditional
thinking of women's roles in society.
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secure and supportive atmosphere that provides freedom from sexual bias and
inequities. We welcome a diversity of women's experiences, ranging from the
traditional to the radical. It is a place where women, as well men, can grow to their
full potential. [ invite you to drop by, introduce yourself, and join in our activities.

It was we, the people; not we, the white male citizens; nor yet we, the
male citizens; but we, the whole people, who formed the Union....
Men, their rights and nothing more; women, their rights and nothing
less.

~Susan B. Anthony
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Programs

The Student Achievement and Retention (STAR) Program is designed to increase and
improve retention and educational achievement of ethnic minority and older women
(25+) students by providing the following services:

x  Academic & Transfer Mentor Program
Advising Mid-quarter Academic
Orientation Assessments
Personal & Career Success Strategies
Counseling Workshops

x  Crisis Intervention End-of-Year celebration

The Mentor Program contains the following elements:

x  Faculty or staff member matched with student
x  Faculty or staff member becomes a Friend, Sponsor, Supporter and Listener
% One-hour weekly meetings

Safe Zone Program

EvCC has a campus Safe Zone Program Committee to promote an accepting,
comfortable, and supportive environment for Lesbian, Gay, Bisexual, Transgender,
Questioning and Allied (LGBTQA) students and staff. This program includes a Safe
Zone brochure and sti&ker campaign (pink triangle), panel discussions, seminars,
workshops, lectures and conferences. The campus Safe Zone Program Committee is
comprised of faculty, staff, students and representatives from local community
agencies. New committee members are lmg recruited now. Join us! Check out the
web page atwww.everettcc/edu.safezone/

Snohomish County Displaced Homemaker Program: Pathways to Work

Free intensive workshops for displaced homemakers ahsingle headsof-household

who want to plan for the future and explore educational, job, and career interests.

There are numerous intensive workshops offered throughout the County each year.
Register by calling (425) 2582766, Ext. 226.

Pathways to workis presented by the Displaced Homemaker Center at Pathways for
Women/YWCA, in conjunction with Shoreline, Edmonds, and Everett Community
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Please feel free to meet with someone in the Diversity & Equity Center to find out how
you can become involved in any of these programs today!
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Support Groups

Living with Intention

Living with Intention is a life changing course focusing on defining what is most
important to you and the skills necesary to align your life with your personal value
system. The ideas we will explore include reality vs. perception, skilled vs. unskilled
thinking, strategy and structures that support you in living a life you love. Together
with Life Coach Connie Dewdneyyou will work to create and execute a plan based
on your personal values that align your life with your spirit.

Join Connie for this Personal Coaching Group, Tuesdays, at noon, 8 weeks,-10/7
11/25, Conference Rm A.

Relationship Abuse

Relationship abu® is a pattern of abusive and coercive behaviors used to maintain
power and control over a former or current intimate partner. If you have or are
being abused by your partner, you may feel confused, afraid and/or trapped. All of
these emotions are normatresponses to abuse. You may also blame yourself for
what is happening. But no matter what others might say, you are never responsible
Al O Ui 60 PAOOT A0SO

Join Patti Pontikis, PhD, for this free, healing support group. The eight group
sessions begin, Wednesday, October 8, and end November 263:Q0 pm. Sigrup
now? limited to 10 spaces. Register with Laura Hedges, at 425.388.9292, or
Ihedges@everettcc.edu
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You're invited to join the Thursday's Wonderful Women (WWW) Talking Circle.
WWW is a safe space for healing and lively conversation on a predetermined topic
such as Love, Presence, Healing, Enlightenment, dtieetings are held from 2 to 4
pm on the third Thursday of each month, beginning October 16, in the Diversity &
60 , 101 CAr#11 EAOAT AA 2]

Support groups are created and offered based on student interest. Past support
groups include: Native Social Hour (social/arts/crafts hour for hdian students, staff
and faculty), and Mujeras de las Americas (social/support hour for Latina/Chicana
students, staff and faculty). If you are interested in activating or beginning a
support group, please let us know!
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ATTENTION: C LUBS ARE NOW FORMING & RECRUITING NEW MEMBERS

BSU: The Black Student Union is a support organization for students seeking cultural, academic
and intellectual advancement, and to educate ourselves and others of the positive contributions
and accomplishments of African Americans. Join us for our first fall meeting on Monday, Oct. 6th
at 1:15 pm in the D&E Conference room, Parks Bldg., 3rd floor. Advisors: Karena Hooks and
Janice Lovelace

MEChA: The mission of MEChA (Movimiento Estudiantil Chicano/a de Aztlan) is to empower al
Latino/a’s and promote cultural identity through education, advocacy, mentoring and outreach.
Join us for our fall kickoff: Wednesday, Oct.1st at 2:00 pm in the D&E Conference room, 3 floor,
Parks Building. Advisor: Christina Castorena

Iwi Pono Hawaiian Club: The Iwi Pono club is comprised of Hawaiian and non-Hawaiian
students alike to share and foster the Hawaiian culture and Aloha Spirit at EvCC. Crafts, mele
(songs), hula, and love for the islands are the common threads of this club. Join us for our Fall
Kick-off, Thursday October 2nd at 1:00 pm. Advisor: Laurie Franklin

APSU: The goal of APSU is to organize and conduct activities related to Asian culture such as
artist exhibitions and lectures, promoting awareness and pride in our ethnic identities. Join us
for our Fall Kick-off, Thursday October 2nd at 1:00 pm. Advisor: Sandy Nisperos

Triangle Alliance  : a student club for lesbian, gay, bisexual, transgendered/queer gendered

students and their allies , will meet Thursdays at 2:00 pm in the Club Resource Room beginning
October 2. Members have the opportunity to build an active and visible club! Join us! Advisors:
Darryl Dieter & Laura Hedges

SPLICE : Serving Parents with Limited Incomes for College  Education is now gearing up for new
membership and for their annual Winter Holiday Party for the children of our low-income
students. Join club members and learn to lead, learn to follow and join the club now to help
provide children with the gift of the holiday spirit! SPLICE Meets Tuesdays at 2:00 pm in the
Diversity & Equity Center. Kick off Tuesday, September 30th at 2:00. Advisor: Laura Hedges

EMPOWR:Empower ment Means Political Or g ants af aidtdartmood, f
fun, and action promised. EMPOWR meets Tuesdays at 3:00 pm in the Diversity and Equity
Center. Kick off Tuesday, September 30th at 3:00. Advisor: Laura Hedges

1st Nations Student Club  : Student organization that promotes unity among the various
American Native Tribes and the Alaska Native groups at EvCC and the community. This club
strives to provide a support base to attain personal, education and community goals, as well as
enrich each member’s knowledge of tribal customs and beliefs, and provide other services when
possible. 1st Nations will kick off this quarter on Wednesday, October 1st at 1:00pm, and meets
regularly on Wednesdays at 1:00 pm in the D&E Conference Room.

Advisor: Paula Blair




Congratulations!

The Diversity & Equity Center recognized several EvCC employees at the End of Year
Program & Celebration last spring. Among those honored was Rich Haldi (Vice
President for Student Services), who was recognized with the “Making a Difference”
award. In his 37 years of employment at EVCC, Rich has been a constant and consistent
advocate for all students and an ally to LGBT and students of color. Rich retired in July
and we will all miss his warm and caring presence on campus.

Other awardees included:
Sandra Lepper and Joyce Walker - Outstanding Faculty.
Darryl Dieter and Boyd Culver - Outstanding Staff.

And, kudos to Janice Lovelace (Counselor, Diversity & Equity Center) and Paul Marshall
(Director, Teaching & Learning Cooperative) recipients of the EVCC Diversity Award for
the creation and success of the Diversity Teaching Lab. Way to go!

OWe all should know that diversity makes for a rich tapestry, and we must understand
that all the threads of the tapestry are equal in \&ho matter what their colod.
~ Maya Angelou
become ot a melting pot but a
di ffer t yearnings, different
~ Jimmy Carter
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Program Highlight

Student Support Services Program

The Student Support Services Program (SSSP) works with low-income and first generation
college students to promote their goal-achievement and success at Everett Community
College. Specifically, SSSP provides advising (choosing classes, programs, or degrees
matching your interests and skills; meeting requirements for financial aid, graduation and
college transfer); counseling (managing time and demanding priorities; maintaining financial
aid; career options; personal crisis support), free tutoring (by professional and peer tutors
educated in college course material); study-skills information (handouts/instruction on
taking lecture notes, study strategies, test anxiety, etc.), and assistance transferring to
four-year colleges and universities (admission requirements for colleges, programs,
departments) including college campus visits. Student Support Services Program is located
down the hall from The Diversity & Equity Center on the Third Floor of Parks Student Union.
Contact at 425-388-9275 for appointments or information.
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Diversity & Equity Center
* Fall 0 8 Events *

Thursday, October 2, 2008 Fr_iday, December 1_2, 2008 . A
Safe Zone Party Birthday Party Winter Holiday Childrenb6s Party
1:30 pm - 2:30 pm Presented by SPLICE, D&E and

Health & Wellness Corner, Parks Bldg. 6:30 pm 1 8:00 pm
MPR, Parks Bldg.
Tuesday, October 7, 2008
Poetry & Music of Mexico ADDITIONALLY:
Celebration of Hispanic Heritage Month
11:00 ami 12:00 pm Thursdays, 09/25, 10/09 & 23, 11/06 & 20
MPR, Parks Bldg. Study Skills
Presented by Janice Lovelace, Ph.D., Counselor
Tuesday, October 14, 2008 1:15to 2:15 pm
Filipino Performing Arts D&E Conference Room
Folk Dancing Interactive Performance o
11:00 am i 12:00 pm Tuesdays (beginning 10/07):
MPR, Parks Bldg. Living with Intention
With Connie Dewdney
Wednesday, October 15, 2008 12:00 pm i 1:00 pm
Lecture by Jane Elliot Conference Room A, Parks Bldg.
10:00 ami 11:00 am
11:00 am i 12:00 pm Wednesdays (beginning 10/08):
MPR, Parks Building Relationship Abuse Support Group
With Pat Pontikus
Mon-Wed, Oct. 20-23, 2008 2:00 pmi 3:00 pm
Domestic Violence/Clothesline Project D&E Conference Room
All Day in MPR, Parks Bldg. RSVP: 8-10 participant max

Thursday, October 23, 2008 2" Thursday of every month (beginning 10/09):
National Gay Awareness Month Thur s d aWdnderful Women Talking Circle
The Art of Gender Moderated by Laura Hedges

Presented by Sharon Sanborn 2:00 to 4:00 pm

12:00 pmi 1:00 pm D&E Lounge

Conference Room C, Parks Bldg.

UPCOMING EVENTS:

Thursday, November 5, 2008

D&E Clubs Potluck! January 13, 2009

Bring a dish to share with D&E club members MLK Celebration

12:30 pm - 2:00 pm

D&E Conference Room, Parks Bldg. 3™ Floor January 16, 2009

Saturday, November 15, 2008 Students of Color Career Conference
Links & Alliances LGBTQA . .
Youth Conference April 167 18, 2009

9:15 am to 8:00 pm Students of Color Conference
MPR, Parks Bldg. Yakima

Nondiscrimination Policy:

Everett Community College does not discriminate in its programs or activities on the basis of race, religion,
creed, color, national origin, age, sex, sexual orientation, marital status, the presence of any physical, sensory
or mental disability, or the status as a disabled veteran or Vietnam era veteran in accordance with state and
federal laws.




