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A Message f rom the Associate Dean for Diversity  

 

Happy spring!  This is an exciting quarter for many students 

who are graduating this sp ring and awaiting college admissions 

letters or job offers.  Your accomplishment is inspiring to many 

students who are hoping to be in your shoes in the very near 

future.  Congratulations!  

 

Excitement is also building for the 37 students who will be 

attend ing the 19 th  Annual Students of Color Conference on April 

16 th  ï 18 th  in Yakima.  The theme of the conference is ñUniting 

Colors, Shaping the Future.ò  The goal of this conference is to 

provide a fun, educational experience that promotes leadership, 

divers ity, and academic success.  The conference draws over 

500 students of color from across Washington State.  We look 

forward to hearing about our studentsô experiences at the 

conference and seeing them put the information they learn into 

action!  

 

May is Asia n Pacific Islander Month.  On May 7 th , the Asian 

Pacific -Islander Student Union is sponsoring ñSong and Dance 

of Thailandò. APSU and Iwi Pono Student Society will host an 

Asian Pacific - Islander Heritage Festival on May 13.   

 

May 16 th  is the annual Hibulb Powwow organized by the 1 st  

Nations student club.  The Powwow will be held at Totem 

Middle School in Marysville, and the Theme is ñStrength 

Through Unity.ò The powwow is an all day cultural family event 

full of dancing and drumming.  This is another event for the 

whole family!  

 

Finally, we will end the year with our Annual End - of - the - Year 

Program on May 13 th.  This is an event you donôt want to miss!  

We will be recognizing D&E student club leaders and members, 

graduating students and recognizing exceptiona l faculty and 

staff.  It will be an evening potluck and we encourage you to 

bring your family, friends and loved ones to this culminating 

one - of - a- kind celebration.  

 

Please see page 8 for a listing of spring quarter event dates and 

times.  
 

SAVE THE 

DATE:  
 

 
Wednesday, May 13 th   

Diversity & Equity Center  
End of Year Program  

5:30 pm ï 7:30 pm  
MPR, Parks Bldg.  

 
 
 

òShare our 
similarities, 

celebrate our 
differences.ó 

~M. Scott Peck  

 
 
 

STAFF: 
 

Christina Castorena 

Associate Dean for Diversity 

 

Laura Hedges 

Gender Equity Specialist 

 

Consuelo Lewis 

Multicultural Specialist 

 

Janice Lovelace 

Multicultural Counselor 

 

Office Assistant: 

Traci Bradford 
 

Email: diversity@everettcc.edu 
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WWWooommmeeennnõõõsss   CCCooorrrnnneeerrr   
The Best is Yet to Comeé 

 

 
 

Is this a new era for women?   In these difficult economic times, the future is being laid for a more 

prosperous and self-determined future for women.  It is you who are currently students working toward 

gaining the skills for self-sufficiency, marketable skills and better futures who will also carry the torch to 

your own future as well as for your sisters.   Although, I realize how economically tough it is now, you as 

students just know you are doing the right thing to use this time to gain more education and training for 

jobs of the future.  We, in the Diversity & Equity Center are here to offer to you lots of support!  

Remember to support your sisters, and remember to celebrate legislation that moves women ahead! 
 
Cheers for the White House Council on Women and Girls  
Women cheer the formation of the White House Council on Women and  Girls. It is a heartening moment 
for those of us who have been discounted over the years.  
Obama Administration Moves to Rescind Health Care Refusal Rule, Defends Women's 
Reproductive Rights  
The Ob ama administration announced that it is moving to rescind the controversial Department of Health 
and Human Services (HHS) refusal or "conscience" rule.  This is a positive move by the Obama 
administration, and a demonstration of the president's commitment to women and reproductive health 
care.  
Senate Confirms Hilda Solis for U.S. Secretary of Labor  
The vote by the U.S. Senate to confirm Hilda Solis as Secretary of Labor is a victory for all working w omen 
and families.  
Victory! Obama Signs Fair Pay Act  
President Barack Obama signed his very first piece of legislation --  the Lilly Ledbetter Fair Pay Act. This is 
a victory for econ omic justice.  
 Repeal of Global Gag Rule As First Step toward Worldwide Reproductive Justice  
President Obama took the side of justice by repealing the 8 -year gag rule.  Countless women around the  
world  died as a result of that ban on reproductive health care.  
Celebrating 36 Years of Roe v. Wade : A New Era for Reproductive Rights  
We have witnessed a historic time as President Barack Obama b ecame the first African -American U.S. 
president, and today the celebration continues as he upholds Roe v. Wade, the landmark 1973 decision 
that recognized a woman's constitutional right to abortion.  
Senate Confirms Champion of Women, Hillary Clinton, as Secretary of State  
Feminists across the United States and around the globe are applauding President Barack Obama for his 
nomination of Clinton as U.S. Secretary of State and the Senate for its swift, bipartisan confirmation. The 
lopsided 94 -2 vote demonstrates that Clinton's experience and intelligence inspire respect and confidence 
among her colleagues.  

~Sisterhood is many things. It's a warm smile on a cold and rainy day, a friendly hug, a cheerful hello... It's 

all that a good and lasting friendship is, only better. It's treasured. It's sacred. It's knowing that there will 

always be someone there for you. It's dreams shared, and goals achieved. It's counting on others and being 

counted on. It is real.~ 

Drop by to visit, eat your lunch, study, join in with the conversation, or find resources.  But most of all, 

have a great quarter! 

 

In sisterhood, 

 

Laura Hedges 

Womenôs Services Manager/Gender Equity Specialist 

 

 

 You can soar!  

 

http://www.now.org/press/03-09/03-11.html
http://www.now.org/press/02-09/02-27.html
http://www.now.org/press/02-09/02-27.html
http://www.now.org/press/02-09/02-24.html
http://www.now.org/issues/economic/012909ledbetterty.html
http://www.now.org/press/01-09/01-23-b.html
http://www.now.org/press/01-09/01-22.html
http://www.now.org/press/01-09/01-21hillary.html
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Ten Things Everyone Should Know 

About Race 
 

1. Race is a modern idea. Ancient societies, like the Greeks, did not divide people according to 

physical distinctions, but according to religion, status, class, even language. The English language 
didnôt even have the word óraceô until it turns up in 1508 in a poem by William Dunbar referring to a 
line of kings. 

2. Race has no genetic basis. Not one characteristic, trait or even one gene distinguishes all the 

members of one so-called race from all the members of another so-called race. 

3. Human subspecies donôt exist. Unlike many animals, modern humans simply havenôt been 

around long enough or isolated enough to evolve into separate subspecies or races. Despite 
surface appearances, we are one of the most similar of all species.  

4. Skin color really is only skin deep. Most traits are inherited independently from one another. The 

genes influencing skin color have nothing to do with the genes influencing hair form, eye shape, 
blood type, musical talent, athletic ability or forms of intelligence. Knowing someoneôs skin color 
doesnôt necessarily tell you anything else about him or her. 

5. Most variation is within, not between, "races." Of the small amount of total human variation, 

85% exists within any local population, be they Italians, Kurds, Koreans or Cherokees. About 94% 
can be found within any continent. That means two random Koreans may be as genetically different 
as a Korean and an Italian. 

6. Slavery predates race. Throughout much of human history, societies have enslaved others, often 

as a result of conquest or war, even debt, but not because of physical characteristics or a belief in 
natural inferiority. Due to a unique set of historical circumstances, ours was the first slave system 
where all the slaves shared similar physical characteristics. 

7. Race and freedom evolved together. The U.S. was founded on the radical new principle that "All 

men are created equal." But our early economy was based largely on slavery. How could this 
anomaly be rationalized? The new idea of race helped explain why some people could be denied 
the rights and freedoms that others took for granted. 

8. Race justified social inequalities as natural. As the race idea evolved, white superiority became 

"common sense" in America. It justified not only slavery but also the extermination of Indians, 
exclusion of Asian immigrants, and the taking of Mexican lands by a nation that professed a belief 
in democracy. Racial practices were institutionalized within American government, laws, and 
society.  

9. Race isnôt biological, but racism is still real. Race is a powerful social idea that gives people 

different access to opportunities and resources. Our government and social institutions have 
created advantages that disproportionately channel wealth, power, and resources to white people. 
This affects everyone, whether we are aware of it or not. 

10. Colorblindness will not end racism. Pretending race doesnôt exist is not the same as creating 

equality. Race is more than stereotypes and individual prejudice. To combat racism, we need to 
identify and remedy social policies and institutional practices that advantage some groups at the 
expense of others.  

 
 

http://www.itvs.org/outreach/race/Race10Things.pdf 

http://www.itvs.org/outreach/race/Race10Things.pdf
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Pathways for Women  
 

 
Do you want to: be self supporting, cope better with stress, become a decision maker, learn 

new job strategies, find the right job, know how to handle discrimination, plan for the 

future, and explore career interests?  If so the Displaced Homemakers workshops can open 

doors for you!  Call now to join the next scheduled session.  There are several intensive 

workshops offered in different locations in North Seattle and Snohomish County each year.   

(425) 258-2766, Ext. 226, or (425) 388-9293. 

 
Displaced Homemaker funds are from Wash. Education Coordinating Board & United Way of Snohomish County to a 

grant consortium including Pathways for Women/YWCA, Edmonds, Everett and Shoreline Community Colleges 

Womenôs Programs, and the Everett Public Library 

 

 

 

 

One day our descendants will think it incredible that we paid so much attention to things 

like the amount of melanin in our skin or the shape of our eyes or our gender instead of 

the unique identities of each of us as complex human beings.  

~Gloria Steinem 

 

April is Sexual Assault Awareness Month  
 

The month of April brings with it thoughts of new beginnings and warm weather, but 

unbeknownst to many April is also Sexual Assault Awareness Month (SAAM). This directed 

effort for national awareness and education about sexual assault brings attention to the all too 

prevalent reality of this heinous act. Sexual Assault is defined as any kind of sexual activity that 

is unwanted, enacted by one person on another without consent. It may include the use of 

physical force (but many sexual assaults do not), and it involves some combination of coercion, 

threats and intimidation.  

 

According to the National Criminal Victimization Study (2001), 248,000 people over the age of 

twelve reported being raped. An American is sexually assaulted every two minutes. However, 

only 38% of sexual assaults are reported to the police and even more horrifying, less than half of 

those arrested for sexual assault are convicted.  

 

Our society is flooded with images on a daily basis, which promote stereotypical masculinity, 

objectify women and normalize violence in relationships. These media images have a damaging 

effect on the way our young people develop relationships with others and how they come to 

understand themselves and their role in society.  The horrific problem of sexual violence is an 

unfortunate reality in our society. However, sexual assault educators possess the ability to break 

down attitudes about sexual violence and gender roles created by the mass media.   
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QQuueeeerr  ZZoonnee  
Daily effects of straight privilege 

This article is based on Peggy McIntoshôs article on white privilege and was written by a 

number of straight-identified students at Earlham College who got together to look at 

some examples of straight privilege. These dynamics are but a few examples of the 

privilege which straight people have. Lesbian, gay, bisexual, and queer-identified folk 

have a range of different experiences, but cannot count on most of these conditions in 

their lives. 

On a daily basis as a straight personé 

 I can be pretty sure that my roommate, hall-mates and classmates will be 

comfortable with my sexual orientation.  

 If I pick up a magazine, watch TV, or play music, I can be certain my sexual 

orientation will be represented.  

 When I talk about my heterosexuality (such as in a joke or talking about my 

relationships), I will not be accused of pushing my sexual orientation onto others.  

 I do not have to fear that if my family or friends find out about my sexual 

orientation there will be economic, emotional, physical or psychological 

consequences.  

 I did not grow up with games that attack my sexual orientation (IE fag tag or 

smear the queer).  

 I am not accused of being abused, warped or psychologically confused because of 

my sexual orientation.  

 I can go home from most meetings, classes, and conversations without feeling 

excluded, fearful, attacked, isolated, outnumbered, unheard, held at a distance, 

stereotyped or feared because of my sexual orientation.  

 I am never asked to speak for everyone who is heterosexual.  

 I can be sure that my classes will require curricular materials that testify to the 

existence of people with my sexual orientation.  

 People don't ask why I made my choice of sexual orientation.  

 People don't ask why I made my choice to be public about my sexual orientation.  

 I do not have to fear revealing my sexual orientation to friends or family.  It's 

assumed.  

 My sexual orientation was never associated with a closet.  

 People of my gender do not try to convince me to change my sexual orientation.  

 I don't have to defend my heterosexuality.  

 I can easily find a religious community that will not exclude me for being 

heterosexual.  

 I can count on finding a therapist or doctor willing and able to talk about my 

sexuality.  
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 I am guaranteed to find sex education literature for couples with my sexual 

orientation.  

 

 Because of my sexual orientation, I do not need to worry that people will harass 

me.  

 I have no need to qualify my straight identity.  

 My masculinity/femininity is not challenged because of my sexual orientation.  

 I am not identified by my sexual orientation.  

 I can be sure that if I need legal or medical help my sexual orientation will not 

work against me.  

 If my day, week, or year is going badly, I need not ask of each negative episode or 

situation whether it has sexual orientation overtones.  

 Whether I rent or I go to a theater, Blockbuster, an EFS or TOFS movie, I can be 

sure I will not have trouble finding my sexual orientation represented.  

 I am guaranteed to find people of my sexual orientation represented in the 

Earlham curriculum, faculty, and administration.  

 I can walk in public with my significant other and not have people double-take or 

stare.  

 I can choose to not think politically about my sexual orientation.  

 I do not have to worry about telling my roommate about my sexuality. It is 

assumed I am a heterosexual.  

 I can remain oblivious of the language and culture of LGBTQ folk without feeling 

in my culture any penalty for such oblivion.  

 I can go for months without being called straight.  

 I'm not grouped because of my sexual orientation.  

 My individual behavior does not reflect on people who identity as heterosexual.  

 In everyday conversation, the language my friends and I use generally assumes 

my sexual orientation.  For example, sex inappropriately referring to only 

heterosexual sex or family meaning heterosexual relationships with kids.  

 People do not assume I am experienced in sex (or that I even have it!) merely 

because of my sexual orientation.  

 I can kiss a person of the opposite gender on the heart or in the cafeteria without 

being watched and stared at.  

 Nobody calls me straight with maliciousness.  

 People can use terms that describe my sexual orientation and mean positive things 

(IE "straight as an arrow", "standing up straight" or "straightened out") instead of 

demeaning terms (IE "ewww, that's gay" or being "queer").  

 I am not asked to think about why I am straight.  

 I can be open about my sexual orientation without worrying about my job. 

 

What is ñGayprilò? 

Everyone knows that April showers bring May flowers, but did you know that April is also for celebrating 

Lesbian, Gay, Bisexual and Transgender Awareness? The yearly festivities, better known as ñGaypril,ò are 

opportunities for celebration and education about LGBT victories and struggles. April is a time to reflect on 

the many contributions of LGBT people and communities.  Help us celebrateðjoin us on April 15 at noon 

for a ñGayprilò workshop with David Bayless, Conf Rm C, and watch for the Triangle Alliance in the Parks 

Colonnade to provide you with awareness and information about the National Day of Silence.  
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ATTENTION:  CLUBS ARE RECRUITING N EW MEMBERS ! 

 
BSU: The Black Student Union is a support organization for students seeking cultural, academic  
and intellectual advancement, and to educate ourselves and others  of the positive contributions 
and accomplishments of African Americans.  Meetings:  Mondays at 1:00 pm  in the D&E 
Conference room, Parks Bldg., 3 rd  floor.  Advisors: K arena Hooks and Janice Lovelace  
 
MEChA: The mission of MEChA (Movimiento Estudiantil Chicano/a de Aztlán) is to empower al 
�/�D�W�L�Q�R���D�·�V���D�Q�G���S�U�R�P�R�W�H���F�X�O�W�X�U�D�O���L�G�H�Q�W�L�W�\��through education, advocacy, mentoring and outreach.  
Meetings: Tuesdays at 1:00  pm in the D&E Conference room, 3 rd  floor, Parks Building.  Advisor: 
Christina Castorena  

 
Iwi Pono Hawaiian Club: The Iwi Pono club is comprised of Hawaiian and non -Hawaiian 
students a like to share and foster the Hawaiian culture and Aloha Spirit at EvCC.  Crafts, mele 
(songs), hula, and love for the islands are the common threads of this club.  Meetings: Tuesdays 
at 1:00 pm in the D&E Conference room, 3 rd  floor, Parks Building. Advisor : Laurie Franklin  
 
APSU:  The goal of APSU is to organize and conduct activities related to Asian culture such as 
artist exhibitions and lectures, promoting awareness and pride in our ethnic identities.  Meetings: 
Thursdays at 1: 00 pm in D&E center, Parks B ldg., 3 rd  Floor.  Advisors: Sandy Nisperos  
 
Triangle Alliance : a student club for lesbian, gay, bisexual, transgendered/queer gendered 
students and their allies , meet s Thursdays at 2 :00 pm in the Club Resource Room (Main floor, 
Parks Bldg) .  Members have th e opportunity to build an active and visible club!  Join us!  
Advisors: D arryl Dieter & Laura Hedges  
 

SPLICE : (Serving Parents with Limited -Incomes for College Education ) is a service club that 
promotes unity and support among nontraditional students, encou raging goal attainment and 
providing social, as well as, other services. A winter holiday party for the children of low -income 
students is held annually, in addition to other family -oriented activities. Meets Tuesdays  in the 
D&E Center, Parks Bldg., 3 rd  Floor from  2:00 -3:00  pm.  Advisor: Laura Hedges  
 

EMPOWR : (�(�P�S�R�Z�H�U�P�H�Q�W���0�H�D�Q�V���3�R�O�L�W�L�F�D�O���2�U�J�D�Q�L�]�D�W�L�R�Q���I�R�U���:�R�P�H�Q�·�V���5�L�J�K�W�V) is a student 
organization whose mission is to promote political education, awareness and participation on 
women's issues, with a particular  focus on welfare reform, child care, and health care issues and 
other issues of concern to student parents. Meets Tuesdays  in the D&E Center, Parks Bldg., 3 rd  
Floor from  3:00 -4:00  pm. Advisor: Laura Hedges  
 
1 st  Nations Student Club : Student organization that promotes unity among the various 
American Native Tribes and the Alaska Native groups at EvCC and the community.  This club 
strives to provide a support base to attain personal, education and community goals, as well as 
�H�Q�U�L�F�K���H�D�F�K���P�H�P�E�H�U�·�V���N�Q�R�Z�O�H�G�J�H���Rf tribal customs and beliefs, and provide other services when 


